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10 waYS to BooSt SavingS

S aving money doesn’t have to 
be hard. By embracing some 
simple lifestyle changes or tak-

ing full advantage of tax perks and 
other savings incentives, you can 
easily boost the amount of cash you 
save. Here are some ideas to get you 
started.  

m take advantage of SavingS 
peRkS: If you contribute pre-tax 
earnings to a 401(k) plan or IRA, 
you’re saving money beyond 
your contribution amounts. Say 
your monthly gross pay is $5,000 
per month. You currently don’t 
contribute to a 401(k) plan. You 
decide to start saving 3% each 

month (or $150) into your em-
ployer’s 401(k) plan. This $150 
comes out of your paycheck pre-
tax, which means that even 
though you’re saving $150, your 
paycheck only shrinks by $112 — 
in other words, you’ve saved $38 
a month on taxes, or $456/year. 

Another way to save? Make sure 
that you’re contributing enough 
to get your employer match, 
since this is a great way to in-
crease your savings without ac-
tually shrinking your take-home 
pay.  

m get YouR BenefitS: Your employ-

er may offer benefits that could 
save you money. Flexible spend-
ing accounts are common bene-
fits that allow you to set aside 
pretax income for out-of-pocket 
medical expenses. Also common 
are programs for commuters that 
let you pay for parking or public 
transit on a pretax basis. Some 
employers even offer discounts 
on gym memberships or other 
services. Take the money you 
save by participating in these 
programs and use it to boost your 
savings.  

m Cut ReCuRRing expenSeS: Month-
ly subscription boxes, streaming 
entertainment services, gym 
memberships that you don’t use 
— these regular costs can add up. 
While some may be worthwhile, 
trimming the fat in the area of re-
curring expenses can help you 
save more. Keep what you use 
and drop the ones you don’t use.  

m BuY geneRiC: Do you always buy 
the name-brand version of the 
product? If so, you might be 
wasting money. In many cases, 
the generic version of a product is 
just as good — if not identical — 
as the pricey, branded version.  

Continued on page 2

Financial OutlOOk 

N ot so long ago, most working 
people wanted to retire 
early. But the prospect of re-

tiring at a young age and depending 
on your investments for income for 
decades is suddenly a scarier 
thought.  Should you even think 
about retiring early? 

Much will depend on your defi-
nition of early retirement.  If your 
definition means to quit working 
completely so you can travel exten-
sively and pursue expensive hobbies, 
then you might want to postpone 

those plans for a while.  However, if 
your definition means to change ca-
reers to work part-time at a less 
stressful job, cut back on your living 
expenses, and only take minimal 
amounts from your retirement sav-
ings until Social Security and pen-
sion benefits kick in, then your early 
retirement plans might still be feasi-
ble.  If you want to seriously consider 
early retirement, review these tips: 

m Make SuRe You know what 
You’Re going to do with YouR 

Continued on page 3
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m Make it autoMatiC: Not sure 
where your money goes each 
month? Automate your savings so 
that you don’t have to think about 
setting aside extra cash.   

m Be geneRouS: If you itemize your 
taxes, make sure you’re keeping 
track of all your charitable dona-
tions — from checks you write to 
the value of goods donated.   

m Cut one haBit: Do you indulge in 
daily soda or an expensive coffee 
drink? Cut the habit (or, if that’s 
too hard, limit it to two or three 
times a week). Set aside the 
money you would have spent.  

m RepaiR, don’t ReplaCe: It’s easy to 
toss a slightly worn or damaged 
item and buy a new one to replace 
it. But many of the items we throw 
out can actually be repaired. By 
purchasing quality items and tak-
ing good care of them, you’ll like-
ly save yourself money in the end.  

m uSe CouponS: Clipping coupons 
may seem distinctly old school. 
Fortunately, you can now take ad-
vantage of coupon savings with-
out having to spend an entire  
Sunday morning sorting through 
newspaper inserts. When shop-
ping online, always do a quick 
search for online promo codes. Or 
sign up for your favorite grocery 
store’s rewards program.  

m Review YouR inSuRanCe pReMi-
uMS: Raising deductibles or 
bundling policies could save you 
a bundle. Also, make sure you ac-
tually need the insurance you 
have — cell phone insurance and 
warranties are often a waste of 
money. Finally, make sure you’re 
getting all the discounts you qual-
ify for, like car insurance premium 
reductions for being a safe driver 
or homeowners insurance dis-
counts for having an alarm sys-
tem.  

Please call for help analyzing 
your budget and identifying ways to 
cut your expenses and save more of 
what you earn.     mmm
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an inveStMent plan foR College

T o meet your goal for funding 
a child’s college education, 
you typically need to develop 

an investment plan.  One of the 
more important factors is your 
child’s age: 

m ChildRen aged 10 oR YoungeR 
— With eight or more years until 
college, you should be able to 
fund your child’s education by 
setting aside reasonable sums.   

m ChildRen aged 11 to 14 — With 
four to seven years until college, 
you may find the needed 
amounts quite large.  However, 
start saving so you’ll have some 
funds accumulated. 

m ChildRen aged 15 to 18 — If 
you are just starting to plan for 
college now, it may be very diffi-
cult to save the large sums  
needed in such a short time. In-
vestigate the financial aid 
process and research your bor-
rowing options. 

Other items to keep in mind 
when developing an investment 
strategy include: 

m StaRt inveSting aS Soon aS 
poSSiBle.  This can have a huge 
impact on the amount you need 
to save on an annual basis.  For 
instance, assume you intend to 
send your newborn to a public 
college that currently costs 
$27,000 per year, the average 
cost of a public university 
(Source:  trends in College pricing 
and Student aid, 2021), with ex-
pected increases of 3% per year.  
After 18 years, you would need 
$184,000 to pay for four years at 
a public university.  If you start 
saving now, you’ll need to save 
$4,913 per year to reach that goal 
in 18 years.  Waiting until your 
child is age five increases your 
annual savings amount to $8,560 
for 13 years.  Start saving when 
your child is 10 and you’ll need 
to save $17,299 a year for eight 
years, while the amount grows 

to $56,678 a year for three years 
if you wait until your child is 
age 15.  (these figures assume an 
after-tax rate of return of 8%.  this 
example is for illustrative purposes 
only and is not intended to project 
the performance of any specific in-
vestment.) 

m look foR tax-advantaged waYS 
to inveSt.  If your earnings are 
tax deferred or tax free, you 
could end up with a much larger 
balance than if you had to pay 
taxes on earnings over the years.  
Take a look at section 529 plans 
and Coverdell education sav-
ings accounts, both of which 
allow tax-free distributions as 
long as the proceeds are used for 
qualified education expenses.   

m SeleCt inveStMentS that 
allow peRiodiC ContRiButionS.  
You may want to make contribu-
tions on a weekly or monthly 
basis, so select investments that 
allow small contributions.   

m adjuSt YouR inveStMent Mix 
oveR tiMe.  As your child gets 
closer to college age, start mov-
ing investments from more ag-
gressive ones with higher return 
potential to more conservative 
ones that will help protect your 
principal.  This can help protect 
your investments from a major 
downturn that may occur right 
before your child enters college. 

m Review YouR pRogReSS annual-
lY.  You may decide to change in-
vestments or increase the 
amount you are saving on an an-
nual basis.     mmm
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tiMe.  When you’re working full-
time, it seems like you could fill 
all your waking hours with the 
things you don’t have time to do.  
But if you’re used to a fast-paced 
life, can you really expect to spend 
the next 20 to 40 years of your life 
just puttering around the house 
and golfing?  Make sure you have 
concrete plans to fill your days, so 
you don’t get bored early in  
retirement.  If possible, ask your 
employer to give you a short sab-
batical.  That way, you can see 
how well you’ll adjust to retired 
life.  If you like it, you can go 
ahead and retire.  If you find your-
self quickly bored, you haven’t 
given up your job. 

m CalCulate YouR nuMBeRS CaRe-
fullY.  You want to be sure your 
retirement savings and other in-
come sources, such as Social Secu-
rity and pension benefits, will 
support you for what could be a 
very lengthy retirement.  When 
calculating how much you need 
for retirement, be very conserva-
tive.  Bump up your expected ex-
penses by 5% to 10%, add a few 
years to your life expectancy, re-
duce your expected return by a 
couple of percent, and increase 
your inflation expectations.  Don’t 
expect to draw more than 3% to 
4% annually from your retirement 
investments.  Now, can you really 
afford to retire early? 

m Cut BaCk on YouR StandaRd of 
living.  Unless you’re very 
wealthy, you probably won’t be 
able to retire early and afford 
fancy cars, expensive homes, and 
other luxuries.  Cutting back your 
expenses now will serve two pur-
poses.  It will provide more 
money to save for retirement and 
it will reduce your living expenses 
now and during retirement.  
Don’t just look at obvious ways to 
cut back, such as reducing how 
often you dine out or taking your 
lunch to work.  Look at more dras-
tic measures, such as moving from 
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4 ReaSonS foR YouR Child to woRk paRt-tiMe

D on’t feel guilty about your 
children working while at-
tending college or feel that 

a part-time job will only interfere 
with their college experience. 
Working as little as a few hours a 
week can be remarkably beneficial.  

it BooStS aCCountaBilitY— 
Encouraging your children to work 
part-time as soon as possible and 
setting a portion of their earnings 
away for college can give them a 
much better appreciation for their 
college education. Nonworking 
students can struggle to under-
stand just how expensive their tu-
ition and living expenses are and 
the sacrifices involved in paying 
those costs.  

it Can Cut down on CoStS — 
Even the smallest contributions can 
quickly accumulate, decreasing the 
balance of their tuition bill, paying 
for the new laptop they need, or 
cutting down on the monthly stu-
dent loan payments they’ll owe 
after graduation. Whether they 
contribute $50 or $500 a month, it’s 
either money they won’t owe after 
graduation or money saved that 
you can put toward your retire-
ment or investments.  

it teaCheS life SkillS — 
Whether they’re answering phones 
or delivering pizzas, part-time jobs 
provide teenagers and young 
adults with a different set of skills 
than what they’ll derive in class. 
Because they’re interacting more 
with adults in a real-world setting, 
they’ll develop the vital communi-
cation and problem-solving skills 
that they’ll need in their post- 
college career much sooner, which 
could lead to greater opportunities 
earlier on. Moreover, regardless of 
whether they’re in high school or 
college, working even a few hours 
a week while attending school al-
lows them to master work-life bal-
ance, so they’re better equipped for 
the realities of adulthood.  

it enCouRageS netwoRking 
— There’s a well-known saying 
that success is closely linked with 
who you know. Sure, they’ll make 
friends in the dorm, but a part-time 
job encourages them to connect 
with peers on a different level that 
could lead to valuable opportuni-
ties in the future. A job allows them 
to further develop their individual 
talents and strengths.     mmm

your current home to a smaller 
one or comparison shopping for 
items like auto and home insur-
ance. 

m woRk at leaSt paRt-tiMe duRing 
RetiReMent.  Even a small amount 
of income after retirement can go 
a long way in helping to fund 
your retirement expenses. Consid-
er working at a less stressful job, 
starting your own business, or 
turning hobbies into a paying job.  
This can give you time to pursue 
travel, hobbies, and other inter-
ests, while helping to fund a long 
retirement. 

m Move to a leSS expenSive CitY.  
The cost of living in different cities 
across the country and in different 

countries can be vastly different.  
If you live in a city with a high 
cost of living, moving to a differ-
ent location can dramatically 
lower your living expenses.  How-
ever, this is not just a financial de-
cision. You need to consider 
whether you’ll be happy living 
somewhere else, away from fami-
ly, friends, and other ties. 

While retiring early certainly 
seems more challenging than it did 
even a few years ago, that doesn’t 
mean it can’t be done.  But you do 
need to make sure your plans are re-
alistic before retiring.  Please call if 
you’d like help developing a plan for 
early retirement.     mmm
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                                                                         Month-end 
Indicator                                Jun-22     Jul-22    Aug-22    Dec-21   Aug-21 
Prime rate                                4.75         5.50          5.50          3.25         3.25 
Money market rate                 0.10         0.13          0.15          0.07         0.08 
3-month T-bill yield               1.75         2.52          2.88          0.08         0.05 
10-year T-bond yield              2.98         2.67          3.15          1.52         1.30 
20-year T-bond yield              3.38         3.20          3.53          1.94         1.85 
Dow Jones Corp.                     4.80         4.51          4.76          2.48         2.25 
30-year fixed mortgage          5.98         5.43          6.03          2.63         2.39 
GDP (adj. annual rate)#      +6.90        -1.60        -0.60       +6.90      +6.70 
                                                          Month-end                    % Change 
Indicator                              Jun-22      Jul-22     Aug-22      YTD    12 Mon 
Dow Jones Industrials     30775.43  32845.13  31510.43   -13.3%    -10.9% 
Standard & Poor’s 500       3785.38    4130.29    3955.00   -17.0%    -12.6% 
Nasdaq Composite           11028.74  12390.69  11816.20   -24.5%    -22.6% 
Gold                                      1817.00    1753.40    1715.90     -4.9%      -5.5% 
Consumer price index@      292.30      296.31      296.28       6.6%       8.5% 
Unemployment rate@              3.60          3.60          3.50   -16.7%    -35.2%  
# — 4th, 1st, 2nd quarter   @ —  May, Jun, Jul  Sources:  Barron’s, Wall Street Journal 

Past performance is not a guarantee of future results.

4-YEAR SUMMARY OF DOW JONES  
INDUSTRIAL AVERAGE, 3-MONTH T-BILL &  

20-YEAR TREASURY BOND YIELD 
SEPTEMBER 2018 TO AUGUST 2022
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get YouR 401(k) plan on tRaCk
To make sure you have sufficient funds for retirement, it 

is imperative to get your 401(k) plan on track.  To do so, con-
sider these tips: 
m inCReaSe YouR ContRiBution Rate.  Strive for total con-

tributions from you and your employer of approximately 
10% to 15% of your salary.  If you’re not able to save that 
much right away, save what you can now and increase 
your contribution rate every six months until you reach 
that level. At a minimum, make sure you’re contributing 
enough to take advantage of all employer-matching con-
tributions. 

m ReBalanCe YouR inveStMentS.  Don’t select your invest-
ments once and then ignore your plan.  Review your al-
location annually to make sure it is close to your original 
allocation. If not, adjust your holdings to get your alloca-
tion back in line. Selling investments within your 401(k) 
plan does not generate tax liabilities, so you can make 

these changes without tax ramifications.   
m don’t Raid YouR 401(k) BalanCe.  Your 401(k) plan 

should only be used for your retirement.  Don’t even 
think about borrowing from the plan for any other pur-
pose.  Sure, that money might come in handy to use as a 
down payment on a home or to pay off some debts.  But 
you don’t want to get in the habit of using those funds for 
anything other than retirement.  Similarly, if you change 
jobs, don’t withdraw money from your 401(k) plan.  Keep 
the money with your old employer or roll it over to your 
new 401(k) plan or an individual retirement account. 

m Seek guidanCe.  It is important to manage your 401(k) 
plan carefully to help maximize your future retirement 
income.  If you’re concerned about the long-term future, 
call for a review of your 401(k) plan.     mmm 
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investment advisory Services offered through Brokers international financial Services, LLC, member SipC. 
Life income management and Brokers international financial Services, LLC are separate, distinct and not affiliated companies. 

Life income management does not offer legal or tax advice. please consult the appropriate professional regarding your individual circumstance. 
neither asset allocation nor diversification guarantee a profit or protect against a loss in a declining market. they are methods used to help manage investment risk.

indices are unmanaged and investors cannot invest directly in an index. unless otherwise noted, performance of indices do not account for any fees, commis-
sions or other expenses that would be incurred.  returns do not include reinvested dividends. 
the dow Jones industrial average (dJia) is a price-weighted average of 30 actively traded “blue chip” stocks, primarily industrials, but includes financials 
and other service-oriented companies. the components, which change from time to time, represent between 15% and 20% of the market value of nYSe stocks. 
the Standard & poor's 500 (S&p 500) is an unmanaged group of securities considered to be representative of the stock market in general.  it is a market value 
weighted index with each stock's weight in the index proportionate to its market value. 
the nasdaq Composite index is a market-capitalization weighted index of the more than 3,000 common equities listed on the nasdaq stock exchange. the types 
of securities in the index include american depositary receipts, common stocks, real estate investment trusts (reits) and tracking stocks. the index includes 
all nasdaq listed stocks that are not derivatives, preferred shares, funds, exchange-traded funds (etfs) or debentures. 
the Consumer price index (Cpi) is a measure of inflation compiled by the uS Bureau of Labor Studies




